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Week of July 23, 1990 


AUTOMATIC DATA PROCESSING INC. 
AGREES TO $265,000 BACK PAY SETTLEMENT 
IN DISCRIMINATION CASE 


WASHINGTON -- Automatic Data Processing, Inc. (ADP), a major 
data processing corporation, has signed a conciliation agreement 
with the Labor Department's Office of Federal Contract Compliance 
Programs (OFCCP) settling equal employment opportunity charges 
during 1983 and 1984 at its Employer Services Division office in 
Melville, N. Y. 


The agreement is the result of a compliance review conducted 
by OFCCP. The review disclosed the ADP office failed to fully 
implement a required affirmative action program. The review 
further identified hiring practices in 1983 and 1984 in which 
qualified minorities were not hired into clerical and driver 
positions. 


Cari Dominguez, Director of the OFCCP, said, "OFCCP is 
committed to eliminating discrimination, and efficiently 
utilizing our human resources by promoting affirmative action. 
We are pleased that ADP was responsive in remedying these 
violations which occurred in 1983 and 1984. Negotiated 
settlements, such as this one, are in the best interest of all 
parties concerned." 


Although admitting to no violation, ADP has agreed to 
provide back pay in the amount of $265,000 to those individuals 
who were identified by OFCCP as qualified applicants and who were 
not hired for certain clerical and driver positions. ADP has 
also agreed to develop new selection criteria consistent with 
federal guidelines for clerical positions. 


OFCCP is part of the Department's Employment Standards 
Administration. The agency is responsible for enforcing 
Executive Order 11246 and other laws requiring federal 
contractors to guarantee equal employment opportunity without 
regard to race, sex, religion, color, national origin, handicap 
or Vietnam-era veteran status. 


# # # 








Week of July 23, 1990 
PRODUCER PRICE INDEXES-~JUNE 1990 


WASHINGTON -- The Producer Price Index for Finished Goods 
moved up 0.2 percent seasonally adjusted from May to June, the 
Bureau of Labor Statistics of the U.S. Department of Labor reports. 
The June advance followed a 0.3 percent increase in May and 
decreases of 0.3 percent in both April and March. Prices received 
by domestic producers of intermediate goods declined 0.2 percent, 
a little more than in the preceding month. The Crude Gods Price 
Index fell 2.4 percent, far more than in May but not as much as in 
the month before. ' 


Among finished goods, food prices declined moderately for the 
third time in the last 4 months. The energy goods index dropped 
for the fifth consecutive month. The index for items outside the 
food and energy sectors, however, climbed 0.6 percent, more than 
in amy other single month since the previous June. 


During the first half of 1990, the Finished Goods Price Index 
moved up at a seasonally adjusted annual rate of 3.7 percent. 
Although this pace was only half the 7.4 percent rate of increase 
registered for the first half of 1989, it was somewhat faster than 
the second half rate of 2.6 percent. Indexes for food, energy, and 
nonfood nonenergy items also rose at rates about 3.7 percent during 
the first 6 months of 1990. 


Before seasonal adjustment, the Producer Price Index for 
Finished Good increased 0.2 percent in June to 117.9 (1982=100). 


During the 12 months ended in June 1990, the Finished Goods 
Price Index rose 3.1 percent. Over this same period, consumer food 
prices advanced 5.0 percent, the index for finished energy goods 
fell 3.7 percent, and prices for items other than foods and energy 
moved up 3.4 percent. The Intermediate Goods Price Index inched 
up 0.2 percent over the past 12 months, while crude material prices 
were 3.0 percent lower than a year earlier. 


#4? 





The single most important demographic labor market 
development over the last twenty years has been the increase in 
women's participation, according to the U.S. Labor Department's 
Women's Bureau. Tied to this is the significant growth of dual- 
earner families and single parent families which are 
predominantly headed by females. 


# # # 


Family-responsive policies for employees seeking to balance 
work and family responsibilities have bottom line implications 
for employers, according to the U.S. Labor Department's Women's 
Bureau. These implications will have particular impact in such 
areas as productivity, labor management relations and the ability 
to attract and retain the most competent workers in light of the 
projected tight labor market of the future. 


# # # 


The Work and Family Clearinghouse of the U.S. Labor 
Department's Women's Bureau was established to assist employers 
in identifying the most appropriate policies for responding to 
the de dent care (child and elder) needs of employees who are 
seeking to balance dual responsibilities. 


# # # 








